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The world of work was undergoing significant change 

even before the onset of the COVID 19 pandemic. This 

has consequences for Australia’s training sector. 



The Foundation for 
Young Australians 
predicts that 
school leavers are 
likely to have 17 
different jobs and 5 
different careers.



A Deloitte Survey in 2018 found 91% of companies 

expected careers to last between 5 and 10 years, rather 

than a lifelong career.



The major changes to 

the world of work –

driven by 

technological 

change, the impact of 

this global health 

pandemic, and other 

changes –will present 

enormous challenges 

for traditional 

education and training 
systems.



Areas of 
significant 

jobs growth 
globally…

According to the International 

Labour Organisation…

• ICT/cyber security

• Healthcare

• Construction

• Sales

• Data scientists/ analysts



• Healthcare and social assistance

• Construction

• Education and Training

• Professional, scientific and 

technical roles 

Our national 
projections for 
jobs growth to 

2025…



• Health care and social assistance

• Professional, scientific and 

technical services

• Accommodation and food services

• Arts and recreation services 

• Education and training

The South 
Australian 

Training and 
Skills 

Commission 
projections…



Current unemployment & underemployment in 

Australia

o Unemployment rate in April 2020: 6.2%

o 2.9 million Australians on JobKeeper

o 1.6 million Australians on JobSeeker



As of April 2020, more 
than 1/5 young 
people (15 – 24) in SA 
are not effectively 
engaged in study or 
work.

Because of this, there 
is an increase in the 
proportion of this age 
group at risk.



The VET sector 

has risen to the 

challenges 

thrown at it 

during COVID 19

We are seeing 

a greater 

focus on skills 

formation and 

policy 



In coming years, 9 out of 10 jobs will require a post-school 
qualification. 



By last year that 

figure had risen to 

more than 7 in 10 for 
men and slightly 

more for women.



90% of Australian employers 

provided some form of training 

to their employees in the 

previous 12 months.



We are seeing 

change, a key 

challenge is how to 

shift thinking from a 

robot is taking my 

job, to what type of 

jobs will I be doing 

next? 



Between 2014-

2017, about 12% of 

first-year Australian 

students starting a 

degree were 

offered a university 

place based on 

the skill they had 

demonstrated in 

VET study. 

Almost one in 10 

students enrolled 

in VET in 2017 were 

adding to a 

university 

qualification. 



There has been a significant effort by the SA 

Government to retain people in the system to 

ensure that we can bounce back as quickly as 

possible when business conditions improve.
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